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The Benefits of a Merit Shop to affect them; the union sets in stone
Bud O’Donnell, Esq., employment terms whether the worker approyes
Siegel, O’Connor, O’'Donnell & Beck, P.C.  or not.  Additionally, unions often requir

Lelah Campo workers to participate in union hiring halls

Associated Builders and Contractors of CT, Inc.job referral systems which limit a unio
member’s ability to choose where he or she

B. O'Donnelt In 2010, only 13.1 % of allyorks, 1n a merit shop, contractors are freg| to
employed private sector workers in thgire the best and brightest workers they ¢an

conostruction industry were union members, g4 usually focusing on hiring locally, creating
1.4% decrease from 2009. Undoubtedly, ogeyin-win situation for contractor and worker

of the reasons for this small percentage Qfye.

union mgmbership is the decision made By Campo Cross training employees is key o
many private sector contractors to StrUCtUb‘?oductivity and efficiency on job sites. One

their businesses as, a non-union, merit ShoP-siﬁwple example is pouring a slab. In a merit
merit shop seeks out and hires workers directghop environment. one crew would work

and allows the contractor and worker t0 haygyether to grade the site, set the forms, lay |the
f[helrown employme_nt relationship without aM¥ebar, pour and finish the concrete, saw fut
interference by a third party, such as a uniqtynirolled crack joints, strip the forms and
Merit shops offer a number of benefits to bofjeather protect if necessary. On a union site
workers and employers in the constructiqRy, would have to coordinate with five unions

industry. _ to accomplish that task, each with their own
L. Campo Now more than ever, belonging tQ,ork rules.

a merit shop team is mutually beneficial {8 o'Donnelt Contractors running a merit shdp

employees and employers. A merit Shop hirggye an incentive to provide education and skill
pays and promotes based on skill rather th@a\,elopment programs so that they can “multi-
seniority and gives the contractor greaki their workers, which increases efficiency,

flexibility in how they structure the companyoers costs, and in the end, increases profits
and their job assignments. Perhaps one of figanwhile, the workers gain new skills which

greatest benefits — due to their flexibility anfcrease their work opportunities. While it was
productivity, merit shop contractors are able {fhce considered cost-prohibitive for a contractor
price their work more comgetltlvely than many, operate any kind of training or apprenticeship
union shops. The result? They are able §gygrams, today, such opportunities are ofter
keep their employees working more hours pgfy by merit shop trade associations, such| a:

year. _ Associated Builders and Contractors, Inc., (CT
B. O'Donnelt Perhaps the most obvioupgc) and have helped defray individual
2L e benefit of a merit shop is that it allows workergyniractor costs, so as to permit contractors tc
Y% 3" to be compensated on the basis of the qualityar sych opportunities.
4 ( or merit — of their work, rather than based op Campo CT ABC and its training partner, the

seniority. Unlike seniority-based union shopgonstruction Education Center, now  offer
the merit shop rewards ability, initiative, hard,nrenticeship training in seven trades as well a:
work and innovation. dozens of professional development courses t

, _ help improve skills and productivity. You can
Merit shop employers have more options fafccess  our training catalog at

personal and professional growth. Merit shQRy thinkconstruction.org. CT ABC membefs
contractors contact workers directly Wheget a 30% discount!

hiring so workers have the ability improve the  o'Donnelt  The ability to “multi-skill” is
pay and working conditions. The union worker
never has any input on those factors or ability

=

(Continued on page 3) See MERI




2011 Welcome
Board of Directors New Members

Alexander Babbidge Karl Jahn
Babbidge Facilities Construction Co., InMl V/iscardi Industrial Services, LLC
Rene Carrasquillo 2019 S. Lewis Street
Castle Concrete Corporation New lberia, LA 70560
Jeff Clement Phone (860) 428-2264
Modern Mechanical Systems, Inc. Fax (866) 221-3492
Anthony Gaglio, Secretary
Viking Construction, Inc. Brian Daly
Thomas Giardini Sinclair Insurance Group, Inc.
Associated Construction Co. 4 Tower Drive
James LaRosa Wallingford, CT 06492

Call Toll Free for Conn.
LaRosa Building Group, LLC Phone (203) 265-0996
Mark Madore Fax (203) 265-5863

. 1-800-922-4455

Uc_rt“fj’ é\{larltlln Robert Lesko CALL TWO DAYS IN ADVANCE TO LOCATE
e DiMatteo Insurance Service Center BURIED UTILITY PIPE AND CABLE

WWW.CBYD.COM

CALL hefore
you DlG

St‘?‘”'ey Mierz_ejewski 79 Bridgeport Avenue
Mizzy Construction, Inc. Shelton. CT 06484
Travis Ramsdell Phone (203) 924-5418

Maffe Financial
. Fax (203) 924-4710
Michael Sabol, Treasurer X (203)

Mahoney Sabol & Co., LLP
Deb Sarazin, Vice Chair

Sarazin General Contractors, Inc. & b
Steve Susanin N 2011 EIC Awa.rd Entl’yl
Arthur J. Gallagher Risk Mgmt Svces, | LEN £ PH A :
Chuck Tobin. Chairman A Y 90 T forms now available!
C.E. Floyd Company, Inc. M =2l = (Excellence in Construction)
k' 3 . Email suzanne@ctabc.org or visit www.ctabc.orng

1> ' 2012 CT ABC Annual Dinner
ij o <4 Thursday, January 26, 2012
L ' e Aqua Turf Club

Support is our
Strength

Fabricators &
Erectors

Structural Steel &
Miscellaneous Metals

Did you know there are over 500 million
Facebook members? And each member is a
part of an average 90 community pages..

CT ABC wants to be one of them!

Help CT ABC build strength with numbers
by joining our page on Facebook.

“Like” Connecticut Associated Builders
and Contractors on Facebook today!

1.860.289.2323
@ %
ABC unitedsteel.com
St 164 School Sireet, East Hartford, CT

Connecticut Chapter




CT ABC 2011 Fall Safety Seminars c

Developing a Safety Culture
Wednesday, September 7, 2011
This will be the introductory session as part of 88C's new Zurich Insurance program. This firstsen is one of 5, witj
other sessions in Jan., April, June, and Sept..20E¥eloping a Safety Culture Through Effectiveatlership will help owner§,
project managers, and safety professional learne nefiective leadership techniques to improve sateig health in thg
workplace. Specifically, the session will help tittendee identify leadership skills that impactahand performance, how fo
create an effective safety culture, and understanghy auditing and evaluating policies, proceduaesl training is critical to fa
strong safety culture.

CT ABC's Rocky Hill Office

8:30 am to 12:30 pm

$30 non-members / $25 CT ABC members

DMV Inspections and What They Mean for Contractors
Tuesday, October 11, 2011

Often overlooked as a industry concern, DMV insjpest can make or break the progress of a construptioject. Come leafn
how DMV inspections are conducted, what the inspestlooking for, and how to avoid DMV violatioims the first place.
CT ABC's Rocky Hill office

8:30 am-10:30 am

Fall Protection - What OSHA Inspects For

Tuesday, November 8,2011

With Fall Protection being an OSHA Special Emph&sizgram in all of New England, CT ABC will be hiogt a fall
protection session that focuses on what OSHA irtepeare looking for when it comes to complyingnw@SHA's fall
protection standards. This session will be heldBX member's American Ladders & Scaffolding fagiln Glastonbury.
American Ladders & Scaffolding, 129 Kreiger Lanéa&onbury, CT

8:30 am

To register for one or for all contact Faith at fean@-ctabc.org

MERIT (Continued from page 1) of the workers, the contractor is often requiregdg into plans
just one example of ways in which a merit shop @mtbr held by the unions, many of which are underfundeud thus,
saves on costs as compared to a union shop conttaber expose the worker to the risk of not having adesjsaivings
operating cost savings include: not having to palot available on which to retite
attorneys to bargain with the union, litigate geeees or
defend against union-based unfair labor practicest A final benefit of a merit shop is that contractarg able to
having to terminate existing employees refusingoio a communicate more directly, and consequently, mqventy
union, and not losing out on the best workers beedbey and honestly, in a merit shop than in a uniona kmion shop,
don’t want to join the union. When a merit shomtcactor as set forth in collective bargaining agreemertsfractors are
saves on costs and realizes greater profits thronghe unable to communicate with workers at all regardoegtain
productive and efficient construction projectshés more work-related topics. Moreover, when problems airisa union
money with which to reward its workers. In thisywall shop, both contractors and workers are requiredobiow
parties involved have a stake in the success diubgess. complex and time-consuming grievance procedureggolve
the conflict, with a union representative speakiiog the
There are other more obvious monetary benefitsviokers worker. In a merit shop, however, because the &odan
in a merit shop. First, merit shop workers arerequired to speak directly to his or her supervisor or emplpgencerns
pay union dues and fees, which can often result are solved in a timely and equitable manner, aadmbrker has
substantial annual savings. Second, as a parthef tthe chance to speak for him or herself.
workers’ compensation, most merit shop contractiffer L. Campo The bottom line is that the union model doesh
company-held health and retirement benefit plamsyhiich work well for construction in 2011. Unions donltoav cross
both the contractor and the worker contribute. ddrshops, training, stick to outdated work rules, foster ams-Versus-
too, have health and retirement benefit plans,irsiead of them” mentality which limits teamwork and trustdamave
the contractor paying into its own company planbehalf (Continued on page 8) See MERIT
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Eleven States Now Ban PLAs Federal Wage Survey Process Flawed
As of July 20, 2011, the number of states banniNghile it may not be a revelation, the latest Gowent
government-mandated PLAs on state projects isMdine = Accountability Office (GAQO) report on the U.S. DGL’
and Michigan were the latest to join the growirgy.liOther wage survey process underscores the concerns hbat t
states with similar bans include: LA, TN, AZ, IDOIMT, national wage survey process presents persistent
and UT. Six of the state bans were enacted thas, yath shortcomings. GAO’s report, “Davis-Bacon Act:
MO, MT, and UT implementing their PLA bans in 200Methodological Changes Needed to Improve Wage
1999, and 1995, respectively. Survey” states that DOL “cannot determine whether i
wage determinations accurately reflect prevailirages.”

CT Legislation Effective July 1, 2011 In addition, the report noted that DOL “does notrently
Your summer reading list may want to include thepit® have a program to systematically follow up withaoalyze
new state statutes that became effective July 1,1.20all non-respondents.” Similar findings were reegain

Among the new laws that directly affect the consian GAO reports in the 1990s and in a DOL study in 2004
industry is Public Act 11-247 which will reduce the Meanwhile the Congressional Budget Office has aaedi

number of hours from 7 to 4 for CEUs for electnsiain  that as a result of wage inflation, federal coredtom costs
the upcoming CEU classes. The OSHA training, laiicrease almost $16 billion annually. This rec&AO
Public Act 11-63 does not take effect until July 1, 2012, may recharge efforts to repeal the Davis-Bacon Aot
will allow electricians and plumbers required tkgaCEUs may bring more attention to ABC National’'s legal
to take a 4-hour OSHA course every 5 years ratimr the challenges to DOL’s wage survey process. GAO’'srep
OSHA 10-hour course every 5 years. ARublic Act 11- may be found at www.gao.gov by typing in report ivem
80, recognized as the state’s new energy policy didb GAO-11-152.  GAO report number GAO-11-486T
includes a provision (Section 95) that affects siterk “Methodological Expertise Critical for Improving Siey
contractors. Section 95 of PA 11-80 requires mipalities Quality” may also be of interest.

or contractor hired by the municipality, that cubhda

permanently patch a public highway is responsible year 5

after the patch is done to: (1) inspect such peenga .

patch, (2) make any additional repairs as may loessary, S le e 0 CO n 7/2 0 7/'
and (3) certify to the municipality in which suclatph is

located that such patch meets generally acceptediatds
of repair. Any municipality may, by vote of its tover city
council decides not to enforce the requirementsthig
section. Public Act 11-57 addresses bonding for statp

transportation projects and school construction.r&wew w'lth ABCOB
the entire list, go to www.ct.gov and click on Lslgtive. T el's

EPAs Lead Rules to Stay as They Are the nght IC Ui -
t

EPA recently announced that the agency will no
implement additional employer requirements for @ its

SIEGEL, O'CONNOR, O'DONNELL & BECK, PC
MANAGEMENT ONLY LABOR & EMPLOYMENT LAW

residential Lead-Safe Renovation, Repair and Rajnt NATIONAL [ ABOR

(RRP) program. The agency was considering to nianda RELATIONS BOARD

contractors already performing certified renovatiogpair ¢ UNION AVOIDANCE

and painting activities that disturb lead-basecdhipizi most e UNFAIR LABOR PRACTICE CHARGES
pre-1978 homes and “child-occupied facilities” ttsca o INJUNCTIONS TO STGP
perform complex and extensive third-party testing the PICKETING

presence of lead dust following the project. Thisuid
have required the contractor to conduct more ektens
testing. EPA decided not to expand the rule, gitost,
feasibility and necessity, and questioning the agsn
authority to even issue the proposal.

Note This move by EPA does not change or suspend
existing residential requirements, nor does it IEHRA’S _
plans to implement requirements for commercialdngs- |Edward“Bud” F. ODenuell, Jr., Esq.
a policy the agency is still considering. For moféB® Laboer and Employment Counsel
information on the RRP program, including existi
requirements that remain unchanged by EPA’'s rec
decision, visit www.epa.gov. (860) 727-8900 * www.siegeloconnor.com

* STRIRES/ LOCKOUTS

LITIGATION
¢ INDEPENDENT CONTRACTORS
& NON-COMPETE -AGREEMENTS

HARTFORD * NEW LONDON



Second Quarter 2011 GDP: Nonresidential Fixed Inves tment Rises
"Other aspects of the economy, including exportsjvéstment in structures and investment in
equipment and software expanded robustly during gecond quarter." —ABC Chief Economist Anirban
Basu.

While the nation’s economy is still showing sigifsveakness, nonresidential fixed investment ireeda
6.3 percent in the second quarter of this yeaofdlg a revised 2.1 percent increase in the fitstrigr,
according to the July 29 Gross Domestic Product R5Report by the U.S. Commerce Department.
Nonresidential fixed investment in structures juchg@@1l percent in the second quarter following a314.
percent drop in the previous quarter. Fixed investinin equipment and software rose 5.7 percenhén t
second quarter following an 8.7 percent gain infitts¢ quarter.

Residential fixed investment grew 3.8 percenthi@ second quarter after a 2.4 percent loss initee f
guarter. Exports grew 6 percent in the second guag exports of goods were up 6.8 percent andrisxpb
services increased by 4 percent. Imports were 8ppércent for the second quarter as imports of good
increased by 1.5 percent and imports of servicaseidh up 0.2 percent.

Personal consumption expenditures edged up Ockmpein the second quarter as expenditures ofcarvi
were up 0.8 percent and expenditures in goodsesliip3 percent. Changes in real private invent@ikeked
0.2 percent to the second-quarter. Private bustseisereased inventories by $49.6 billion for thmnter.
Real final sales of domestic product - GDP lessighdn private inventories - increased 1.1 perfenthe
guarter following no change in the first quarter.

Federal government spending increased by 2.2 pieirc¢he second quarter as national defense spgndi
rose by 7.3 percent and non-defense spending decelay 7.3 percent. State and local governments
decreased spending for the fourth consecutive gudatling by 3.4 percent in the second quarter.

Gross domestic purchases - purchases by U.S.engsiabf goods and services wherever produced -
increased 0.7 percent in the second quarter fallgwi 0.7 percent increase in the first quarter.r@veeal
gross domestic product (GDP) increased 1.3 pelicetite second quarter following a revised 0.4 peatrce
increase in the first quarter.

Analysis

“Despite the fact that the headlines for todayBFRGreport seem awful, there is actually a significa
amount of decent news buried in the data,” saidéiased Builders and Contractors (ABC) Chief Ecorgtm
Anirban Basu. “Much of the slowdown in economic\gtio is due to a deceleration in consumer spending,
but other aspects of the economy, including expamtgestment in structures and investment in eqeipm
and software expanded robustly during the secoadeu

“Consumption slowed largely because of higher faodl energy prices. The question was whether
businesses would follow the path laid down by comsts or continue to remain in expansion mode. The
answer is that businesses continued to positiangbives for growth opportunities,” Basu said.

“Sadly, corporate momentum and confidence maylastt” said Basu. “Given the ongoing shakiness

among consumers in light of high and

rising unemployment, and lingering Change in Real Gross Domestic Product, 200502 through 201102
uncertainty in Washington, inventory &%
investment is unlikely to pick up 5%

significantly in the near-term. That will
lead to weakness in orders and production.
“Likewise, economic activity during the
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weaker than it would have been but for thez 4%
ongoing stalemate in Washington, D.C.
This will likely translate into less robust
business investment, including in
structures,” Basu said. “The bottom line is  -10% —

-B%

Quarterl

that the recovery in nonresidential EEEEEEEBEEREEREER:

construction has been further postponed.”

Sousce: Burean of Economic Analysis




Vehicle Maintenance

You've Got Questions? We've Got Answers.
By Robert Guglielmo, Enterprise Fleet Management

Keeping up to date on maintenance intervals and checks
not only keep your vehicles running smoothly, costly sses

and unexpected down time for emergency repairs can| be Discounts for CT ABC Members

minimized. Because sometimes the most commonly a
guestions are not easily found in the owner’'s manual, w

compiled a short list of answers to the most frequently as

guestions about vehicles and vehicle maintenance,
answers provided by the ASE-certified technicians
Enterprise Fleet Management.

How can | make my tires last longer?

Properly maintaining you tires including pressure, alignm
and rotation is the key to making them last longer. Try
check tire pressure at least once a month and before any
road trips. If possible, have your tires rotated in coctjon
with every other oil change. Tire rotation is important and

extend the life of the tires by as much as 20 percent. Ano

factor that can affect the life of your tire is driving coratis
such as on or off road, frequent turns, rapid acceleration
hard braking. Also, overloading the vehicle can cause e
wear on your tires as well.

Can | extend my oil change intervals by switching to
synthetic oil?

Even with synthetic oils, you need to change your oilrat
before the manufacturer's recommended interval. It
important to follow these intervals for preventive mainteea
set by the manufacturer to ensure that the vehicle’s warr
stays valid and the vehicle keeps running well.

What causes the foul odor when | turn on my air
conditioner?

This is especially likely in humid climates. The most comm

cause for the air conditioner to emit a foul odor is that
evaporator case has collected moisture due to condens
The mold and mildew left behind by the moisture causes
odor. In most cases, you can spray Lysol or a similar gto

into the system’s air intake (usually located at the baseeof

windshield) with the blower on high to kill the odor-sing
mold. Or, if the problem is more drastic, you may have
have a professional automotive technician disinfect
evaporator case.

Do | need to take my vehicle in for new spark plugs at
30,000 miles?
At 30,000 miles we do not recommend replacing y
vehicle’s spark plugs. Most of today’s vehicles have engi
equipped with platinum tipped spark plugs that do natireq
replacement for up to 100,000 miles. The only instance
would consider replacing these spark plugs prior to 100,
miles is if you are experiencing drivability problems, pfeel
mileage or similar problems. Consult your owner’s manual
(Continued on page 8) See CAl

LORMAN $4BC

Associated Builders
EDUCATION SERVICES

and Contractors, Inc.

. Connecticut Chapter
will

e ON Construction Related Issues

ed

ed

ithCT ABC has now partnered with Lorman Educati
tServices. Lorman Education Services held its fifst
continuing education seminar in 1987 and since trere
kept businesses, and the professionals who seem, t
current in the rapidly changing regulator

ntenvironment. Lorman seminars provide you currgnt

o information on the rules, regulations and best fpas that

onghpact the success of your business or the busofegsur
clients.

o Lorman is extending a 25% discount
to CT ABC members!

And |y order to receive this discount, you must use L[]

3iscount Code G4954594 You must enter this code whe
registering on their website or calling into theirstomer
service department at (866) 352-9539. If you denter it
at the time the order is placed, you will not reeethe

discount.

o .
s Upcoming Teleconferences:

Reporting Resident Rent Payment History

NtYAugust 23, 2011

Pervious Concrete: The Pavement That Drinks!

August 24, 2011

Boot Camp for QuickBooks®

August 25, 2011

ALTA Policy, Endorsements and Transaction Strategie with Title

Insurance

August 30, 2011

I0Niability Issues for Design Professionals

heAugust 31, 2011
New ADA Design Standards: When, Where and How?

h September 8, 2011
AlIA Integrated Project Delivery and Building Inform ation Modeling
Documents

O September 12, 2011

€Rain Rain Go Away: Drainage Design Fundamentals
September 13, 2011
Understanding and Utilizing Crystal Reports:
Using Crystal Reports to Turn Data into Information
September 15, 2011
New ADA Design Standards: When, Where and How?

I' September 16, 2011

€SShop Drawings and Other Construction Submittals: Lgal and
Architectural Perspectives

ouSeptember 19, 2011

OdDrevailing Wage Law: An Understanding of Davis-Bacno

September 20, 2011

NEPA: Understanding the Basics

September 20, 2011

Compliance With the PCI/CISP Credit Card Security Sandards

September 23, 2011

[
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Employers Will Not Be

Happy with Federal Proposals

Recently, the National Labor Relation’s Board (NDR#d the |f the NLRB's proposed changes become law, empkyel
Department of Labor (DOL) proposed a series of ngMély find themselves at a tremendous disadvantdgeng
regulations that, once again, have employers ondéfense. ynjon organizing drives.
These new regulations include the creation of “SNAP
“quickie” elections, as well as a massive expansi proposed Department of Labor (DOL) Requlations
employers and attorney’s obligations to report Speder As if these NRLB proposed changes weren't damagimaugh,
activities” The bottom line? It appears that the currefife DOL has also recently proposed new regulatiesgned
Administration is dedicated to advancing a pro-onagenda, to shift the balance of labor relations power tgamized labor
even at the expense of employers and small busowessrs. |n the June 21, 2011 Federal Register, the Depattafd_abor,
Therefore, employers need to be aware of to whianexhese Office of Labor-Management Standards proposed ireyiand
proposed regulations will affect their operations. expanding the reporting requirements concerningsuseter
activities by labor relations consultants and aitys.
Proposed National Labor Relations Board (“NLRB”) Rules
The proposed SNAP election rules—the most sigmfic finalized in their present form by DOL, theseles would
changes to the National Labor Act (NLRA) since 1936ill jncrease substantially the obligations of both eyeis and
severely limit an employer’s ability to communicatéth its |abor consultants and attorneys to report persuadevities
employees. This proposed change includes severgl tk@t are directly or indirectly related to unionganizing
components: campaigns. In the proposed rule summary DOL stttat

_ _ ~ persuader activities may include:
Elections are currently held in the Hartford Region

within 42 days from the filing of a petition. Under the
proposed rule an election could be held as earlyOadays
from the filing of a petition. Consequently, duri@gunion
organizing drive, an employer could have only 1@sdto
communicate its position on a union to its empleyee

Presently, an employer is obligated to provide th@ames
and addresses of eligible employees in an electitm the

Training or directing supervisors and other managygm

representatives to engage in persuader activity;
establishing anti-union committees composed of
employees; planning employee meetings; deciding
which employees to target for persuader activity or
discipline; creating employer policies and pradice
designed to prevent organizing; and determining the
tactics and

union within 7 days after a stipulated and/or dire¢ed timing and sequencing of persuader
election. The proposed rule would reduce the 7 days to Zstrategies.

days and require an employer to provide the entaifesses

and phone numbers of employees. Providing employesoL further notes that seminars, webinars, and exenices
email addresses and phone numbers to the uniordwaise offered by labor consultants and attorneys to eyl would
significant privacy issues, and expose employersossible pe reportable events under these proposed ruldsle WOL's
civil litigation. rules would not regulate the content of these &ietsy it would
The proposed rule will almost never permit pre-eleédn opligate employers to report the identity of the@sutants and
litigation on which employees are to be included irthe attorneys and the amounts paid to them. Correspglydilabor
bargaining unit. These issues are currently decided incgnsultants and attorneys would have to report thetivities
hearing before the election. Under the proposee, wless on behalf of these employers and the compensatiey t
disputed eligibility issues are more than twentgcpat (20%) received.

of the bargaining unit, they will be resolved ip@st-election

procedure. Helping Organized Labor While Hindering Economic
_ o . Recovery
This  post-procedure would significantly hamstringn &vith the proposal of these new regulations, itsreetke the

employer’s abilities to communicate with their eoy#es Opama Administration is strengthening its Big Laldlies at
during the critical days before an election. Forample, the expense of America’s emp|0yers_a questionabwegy
supervisors are exempt under the NLRA and ofteralsfe that seems destined to undermine this nation’slé@gonomic
employees on why it is not in their best interest; the best recovery while giving unions the tools they needstop their
interest of the company, to have a union. Underpitoposed declining membership rates.

rule, most employers will not have a legal deteation on

supervisory status prior to an election. For more information on these proposed rules cantée

authors of this article, Bud O’Donnell at 860-7296® or
eodonnell@siegeloconnor.com, or Ryan O’Donnell
rodonnell@siegeloconnor.com. Siegel, O’Connor, @ibell
and Beck PC is a longtime CT ABC member.

Indeed, as the solo Republican member of the NRi#Byes,
noted, “Make no mistake, the principal purposethis radical
manipulation of our election process is to minimiae rather,
to effectively eviscerate an employer’s legitimaigportunity
to express its views about collective bargaining.”



CAR (Continued from page 6)
the recommended tune-up interval.

Why do the brakes on some vehicles wear out more rapidly tha
others?

There are several factors that can contribute to brake wear. A

factor is the quality of material used to make the brake pHiuis.
depends on the make and model of the vehicle. Like the tiesyehlr
on the brakes is also affected by the driving conditionshiciwthey are
used and the load being carried. Whether or not they are ughd |
city, on the highway, or in a hilly or flat area makes adiffgrence on
how quickly the brake pads will wear out. Driving habitave
significant impact. The more stops the driver makes and, evee
importantly, the more quick or sudden stops a driver makesmore
wear there will be on the brakes.

Competing/for |obs,

Capitall&ilalent

Hartford’s Chamber of Commerce

How often do filters need to be changed?
The filters that keep your engine clean and running smodtiolyld be
examined and changed, if necessary. Engine oil filters shioilc
replaced every 5,000 to 6,000 miles along with an oil change.
filters should typically be inspected every 15,000 to 20,018s and
changed as needed. In situations where vehicles are operating in
extremely dusty conditions, the filters should be checked daily
weekly and replaced more frequently. The fuel filter shoulceplaced
every 30,000 miles for gasoline engines and every 12,006,600
miles for diesel engines. Finally, the automatic transmisfien and

fluid should be replaced at 50,000 miles or as recommended by
manufacturer. If your vehicle is pulling a trailer, carrying helaads or
doing a lot of stop-and-go driving, it may be necessargetwice the
transmission more frequently, such as 30,000 mile in®n@cause
transmissions in these situations can develop excess heat.

o]

Finally, remember always to pay close attention to the marnuésist
warranty information in the owner's manual. Failing to erghto
specific guidelines established by the manufacturer may preoent
repairs from being covered by warranty.

Inquire a
Robert Guglielmo is an Account Executive for Enteipe Fleet Management in
New York and can be contacted at 718-458-7920. R®lsupported by an
experienced team of veteran mechanics and accredittutomotive Service
Excellence (ASE) technicians to serve the fleet mtanance needs of businesss
with mid-size fleets. In addition to maintenance amagement programs,

and the Region’s

Economic Development Leader

earn more a

www.metrohartford.com

r connect with us via

Linked ).

_ Need a meeting
- or training room?

bout renting one of our classrooms

Please contact Maureen at
(860) 838-6221 or maureen@ctabc.org.

Enterprise’s services include vehicle acquisitidngl management and insurance
programs, as well as vehicle registration, repogimnd remarketing. Visit the
company’s web site at www.efleets.com or call take 1-877-23-FLEET.

OSHA Construction Rulemakings Underway

Several rulemakings are underway at the U.S. Department of tlatawill impact the
construction industry. According to DOL's recently psh&d semi-annual agend
OSHA is on schedule to issue revised final rules coveringremh&pace standards i
November 2011. This rulemaking effort has been ongaingdveral years with the
official comment period ending in 2008. Expected in Octobex notice of proposec
rulemaking that would require a company to notify a workehi® status as either a
employee or an independent contractor and whether he or shdl&ddntiprotections
under the federal Fair Labor Standards Act. The proposed ruld atso require
employers to provide a wage statement to their employelsaddition, OSHA is
analyzing the public comments on the proposed rule ontsppand fall hazards. This
rule would require personal fall protection systems. Thipgsal was issued in Ma
2010, and the public comment period just ended.

MERIT (Continued from page 3)

benefit packages, leaving their firms
a competitive disadvantage. Non-un
\workers usually work more hours
ryear, as their firms find it easier
»compete in today’'s market, have m
jcontrol over their retirement al
nbenefits and, most importantly, greg
say in their career.

1 Kevin Mooney Almost Half of Top Unions Have
Underfunded Pension Plang/ashington Examiner,
June 6, 2009, http://washingtonexaminer.com/blogs
Ybeltway-confidential/2009/06/almost-half-top-uniens
have-underfunded-pension-plans.
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Aszociated Builders

ABC has partnered with Jobsite123.com to help your company to:

1. GET FOUND
2. GET QUALIFIED
3. GET CONNECTED...and GET WORK

Promote your company's complete qualifications, client performance ratings
and industry connections in Jobsite123.com's powerful new search engine!

FindContractors.com

Your Profile will simultaneously appear in the new

giving ABC members 2x the FREE online exposure!

EMAIL US TODAY TO GET STARTED AT: ABC@]OBSITE123.COM

| HAVE TO GO
10 CITY HALL

TO FILE

A BUNCH OF NEW PERMITS,

THEN DRIVE

BACK TOMORROW TO

DO |

AGAIN.

WHO HAS TIME

TO FIND THE
BEST INSURANCE
OR TO CRUNCH
THE NUMBERS?

FOR ME IT’S
AS EASY AS

ABC.

¥BC

l\ﬂERITCHOICE‘

Your business (and city hall) keeps you running
enough. Who's got time to research and manage
insurance and benefits? Or make sure you are getting
the best value? Now it's as easy as ABC, your trusted
association partner. ABC Merit Choice® provides best-
in-class coverage, tailored right to your company’s
needs. Exclusively for our members, ABC Merit
Choice is your association insurance agency, with the
aclded benefit of hurnan resources consultation — all
geared to your construction business. We'll determine
your best options from the leading carriers, manage
your program like we're part of your staff, take care of
the details. And all without the hard sales pitch.

Trust your insurance and benefits to ABC Ment
Choice, It's just part of what we do for our members.

For great value, the best options for your
insurance needs, and the service you want call us
on 800.621.2993, or visit us online at www.abc.
org/meritchoice.




AMERICAN LADDERS &

SCAFFOLDS, INC.

Glastonbury & Milford
1-800-552-5462 Fax 860-657-3543
AMERICANLADDERS.COM
EMAIL: SERVICE@AMERICANLADDERS.COM

State of CT Certified Small Business
PICK-UP TRUCK EQUIPMENT

Liquid Transfer Tanks and Pumps, Bedliners, StersBgack Rackg
Strobe Lights, Tonneau covers, Caps, Material Ragkshes,
Rubber Mats, Tie Downs, E-Track, Truck Boxes, Fibtats,

Construction Caps, Side Boxes
Installation available

VAN EQUIPMENT

Shelving, Cabinets, Material Racks, Drawer Unitsnduit Kits,
Interior Lighting, Back-up Alarms, Window Scree&trobe Lights,
Hitches, Bug Shields, Tie Downs, Rubber Mats, Bi#pbt Mirrors,

Installation Available

PERSONAL PROTECTIVE
EQUIPMENT

Safety Glasses, Gloves, First Aid Kits, Ear Pligygwash Stations
Job Site Storage Boxes, Tyvek suits, Slush Boa#s) Ruits, Hard
Hats, Hi-Viz Vests & Wear

LADDERS

Rolling Warehouse, Fixed Access, Custom Steel dochaum,
Step ladders 2’-20’, Extension Ladders 16’-60’, Male & Trench,
Cage Ladders, Custom Work Platforms

SCAFFOLDS

Aluminum, Steel Pipe, Bakers, Tapers, Tube and @/d®olling
Towers, Stair Towers, Stair scaffolds, Fold-up, Bulacks,
Chimney Scaffold, Staging Planks 8-39’, Guardgalibrywall Carts

FALL PROTECTION AND
CONFEINED SPACE

Retractable Life Lines, Harness, Lanyards, AridbKRetrieval
Systems, Roofer Kits, 100% Tie off, Concrete Ansh@onfined
Space Tripods

RENTALS

Ladders, Scaffolds, Panel Lifts, Little Giants, gtey Planks

SPECIALTY EQUIPMENT

Roofing Hoist, Siding Brakes, Ramps, Panel LiftglMiacks,
Drywall Carts, Knaack Boxes, Casters,

TRAILERS

Enclosed, Landscape, Custom Interiors, Hitcheskdontrollers,
Roof Racks

“Nationally Ranked
First-Tier in Construction Law by
U.S. News & World
Report and Best Lawyers”*

¢ U.S. News and Best Lawyers considered almost 9,000
law firms in 178 metropolitan locations

* 9,154 clients provided over 194,000 evaluations

* Source: U.S. News Media Group and Best Lawyers

Many thanks to our clients, peers and friends
whose comments contributed to our being the only
New England based firm awarded a first-tier
national ranking in Construction Law.

HinckleyAllenSnyderuw.r

ATTORNEYS AT LAW

JARED COHANE * 860.725.6200 * jcohane@haslaw.com

PETER J. MARTIN - 860.725.6200 + pmar

BOSTON, MA | PROVIDENCE, RI | HARTFORD, CT | CONCORD, NH www. haslaw.com

| need construction
experts that can

help me
get it done.

Kostin, Ruffkess & Company can help.

Qur Construction Services Group looks at
everything — methods to improve bonding and
financing options, minimizing taxes with strategic
tax planning, and analyzing opportunities to
maximize financial results. Above all, we listen
to our clients and give them the insight and
answers to build a more profitable business.

If you need an accounting firm that really knows
your business, go to kostin.com.

DG
RUFFKESS

& COMPANY, LLC

Certified Public Accountants and Business Advisors

FARMINGTON, CT
NEW LONDON, CT
SPRINGFIELD, MA
KOSTIN.COM
(800) 286-5726




thebluebook.com

Where the Industry Connects Every Day.

Want to get connected to the
industry’s largest, most active
construction network?

From design through post-construction, The Blue Book
Building and Construction Network is helping the
entire industry improve its digital workflow.

Log-on to thebluebook.com and you'll find a powerful
set of FREE solutions designed to help you manage your
projects, work more productively — and more profitably.

More than just the construction directory trusted

by the industry for over nine decades - from complete
online solutions to new BIM and Virtual Design
opportunities - The Blue Book Network is where

the industry connects every day.

*BLUE BOOK Revwoni-

www.thebluebook.com | 888-303-2243

Groundbreaking Insurance &
Bonding Programs
Specialized for Your Business.
Youncedan INSUTANCE AZENCY that CAIES about you and YOUL
business. Bruea Deldin Dibio s an iNdependently-owned,
diversified, muliine insurance agency. Our €XteNSive brokerage
AQTECMENES allow us o find and negotiate the bESE inSUrance

& bonding SCENATIo for your business. We want o ke sure
your business ca Weather any storm

\‘\!‘\ 1-800-660-6934

Trusted ¢ Clock Tower Commons
Roagn® Route 22, Brewster, NY

bddinsurance.com

BRUEN
DELDIN

DIDIO g

ASSOCIATES
BODIMNSLIRAMCE. COM

SAﬁ 2)

Gsngngl CONTRA

Providing foundation and
structure for success




YABC

and Contractors, Inc.

Connecticut Chapter

2138 Silas Deane Highway
Suite 101
Rocky Hill, CT 06067

Building a Better Connecticut...Together

Visit us on the web!
Visit;

www.ctabc.org
or
www.thinkconstruction.org

Upcoming Events

September

7

Smart Start Breakfast: Sales & Use Tax (Stratford)

13

Southern CT Golf (il River, Stratford)

21
Board Meeting / After Hours & Cigar Night

22
Walking Tour of Bridgeport

27
The Art of Getting Paid  (Rocky Hill)

(@Je310]0]=]
6

Grand Prix to benefit Open Shop Salute  (Wallingford)

12

Smart Start Breakfast: Prevailing Wage  (stratford)

17

Hartford Development Bus Tour

20

After Hours (stratford)

26
Board Meeting




