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designation as contractor of t
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Best”, and the corporate good
citizen award (AQC).

You do not want to miss the premie
event for our industryGovernor Malloyhas
confirmed that he will speak at the Annu
Dinner and EIC Awards Oz Griebel, who
has served the civic and business
communities well will be the event's Master
of Ceremonies. He repaired the dwindling
finances of BankBoston and is currently as

CEO and president of the MetroHartfor .
Alliance, all while providing assistance mployee Free Choice Act (EFCA), aka

numerous boards and committees to impr(:»\g'own as “card check’, will go on in the new

the quality of life for all Connecticut citizens. ongress. The legislation would require

Mr. Griebel intimately knows the busines:s(,employerS to recognize a union if a majofity

&I workers signs union authorization cards

budget, and education aspects of this sta .
More importantly, he remains committed l(5ather than the currently required secret ballot

fixing and improving each sector as a meag0Cess, where workers are given the r'|ght' to
of advancing society as a whole. It is indectfSt their vote for or against unionizationy in
an honor for CT ABC to have Oz Griebel ag'ivate. The bill would force binding federal

our Master of Ceremonies for the evening. arbitration on both the employer and the

It will also be a very special honor that™on if agreement on an initial contract s
y 5P ot reached within 90 days. Keep in mind

evening to present a Lifetime Achievemen[l]h bitrati Id be limited
Award to KBE's Gary Sherman. Gary, wkghat arbitration would not be limited to wages
d benefits. It also means federal

has served as KBE’s Senior Vice Presidefil’

of Field Operations, is retired from KBE th Srepresen‘fatives making dec_isions abOL.‘t a
gompany’s day-to-day operations. Organized

ast September. He joined KBE in 1983 -
P P - ! ﬂ&bor has spent tens of millions of dollars to

an Assistant Project Superintendent e . o :
became a Project Manager in 199£ush thls_leglslatlon. Card check is sure to

overseeing many projects, and Wageappearlnthe 1¥2Congress

. is the gala ambience of the
Annual Meeting and EIC
Awards that can't be
matched anywhere. The
overall feeling of

acknowledging the construction industries

accomplishments, especially in these difficult
économic times, underscores the industry’s

teadfast commitment and ability to navigate
ajnd succeed no matter the challenges.

“Card Check”

Legislation
Efforts to pass the so-called federal
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Specialized for Your Business.

You need an INSULANCE AQCNCY that CAICS about you and yOUL
business. Bruen Deldin Dibiois an independently-owned,
divetsified, multi-line insurance agency. Our extensive brOkaﬂgC
agreements allow us to find and negotate the best insurance
& bOﬁdiﬂg scenario for your business. We want to make sute
your business can weather any storm.

D 1-800-660-6934 [B

Trusted ¢2! Clock Tower Commons B
Choice® Route 22, Brewster, NY

bddinsurance.com

ASSOCIATES

BDDINSURANCE.COM

CT Legislative Session Underway

Connecticut's Legislative session officially got-un
derway on January 5, 2011. However, there wassadsp
bump from the start as there needs to be specieli@hs
for 9 legislative seats that are open due to apmeints by
the new Malloy administration or otherwise. Thesec-
tions are scheduled for February"22nd will obviously
impact the composition of the various committeed an
committee chairs.

There have been several changes to Committee Co-
Chairs with the departures of several legislatorpdsi-
tions within the Malloy Administration. The new Co
Chair on the Labor Committee is Rep. Bruce “Zeke”
Zalinski, with the departure of Kevin Ryan. In &g,
Sen. Andrea Stillman will Co-Chair the EducationnGo
mittee. Also of note is Sen. Paul Doyle’s new posias
Co-Chair of General Law Committee, Sen. Maynard on
the Transportation Committee, and Rep. Tim O’Brign
Regulation Review Committee.

This is a budget session with a $3.5 billion defic
looming, so the session will be focusing on hoveltise
the budgetary gap, through various options suchass
increases, business development incentives, cussate
programs, and revenue enhancement plans.

In the very early days of the session, CT ABC knew
of legislative initiatives being discussed or inlwced to
address mandated paid sick leave, establishingatihhe
care exchange program to comply with the new fddera
health care standards, a crane apprenticeshipreaogmt,
DAS pre-qualification evaluation revisions, chamgin
CEU requirements for electricians to 4 hours from 7
hours, prevailing wage exceptions for municipahsor-
tation and school projects, and a new OSHA-10 Heur
fresher standard.

CT ABC will be following these, and all legislativ
proposals affecting the commercial constructiorusin.



OSHA's 2011 Regulatory Agenda OSHA Interpretation on
Regulatory initiatives specific to the construction “Noise Standard”

dustry are on OSHA's Regulatory Agenda for 201 rrently, OSHA regulates the acceptable levelsoise
The agency announced in late December that the RgWyhich employees are exposed in the workplace. To
r_ules_for confined space are scheduled to be_'s_ase‘(brotect employees against hearing loss, OSHA has al
flnal'ln November 2011: OSHA has been revising 1:r|@Ned employers to provide “personal protective ipgu
confined space rules since 2033. The agency lls sfjent” (PPE) such as ear plugs and ear muffs asasell
working on possible standards covering occupationg|gineering controls like noise-dampening equipment
exposure to crystalllng'smca anq could' be |_ssagca and muffling systems to effectively supplement ithogi-
proposed rule. In addition, the_ will continue mnal!lze erating practices. This policy has been effectiviely
proposed rules for construction workers during th&yed by industry for decades. However, in a rejme
construction of electric power transmission andris tation of the noise standard, OSHA is now lookiog t
bution lines. The current standards are 35 ye_hfs Require employers to implement all “feasible” catgr—
and the agency; the new rules are expected in Mayh “feasible” meaning “capable of being done’— re
2011. OSHA is also reported to be finalizing aenégirdless of the cost or effectiveness of currented
that would keep the musculoskeletal disorders (MSOQ%pE. Under this proposed interpretation, these ggman
column on the illness and injury recordkeeping formouid have to be adopted regardless of the cosessin
know as Form 300. Keeping the MSD column on thg, employer could prove that making such changés wi
Form 300 could be an indication that a MSD rulemalﬁjut them out of business” or severely threatendb-
ing may be in the offing. pany’s “viability.” Federal agency interpretatioase not
subject to the notice-and-comment requirements pro-
vided in the traditional rulemaking process, megnin
OSHA not only is not required to solicit comments n
o required to respond to them or incorporate them itst
OSHA's New Enforcement Policies reinterpretation.
OSHA Bridgeport and Hartford Area Directors will
met with CT ABC members on February 8th at the
Rocky Hill office (8:00 to 10:00 a.m.) and expldhe
agency’s new enforcement policies. All violations
cited during an inspection after October 1, 201 a

NLRB Employee Rights Proposal
In late December, the National Labor Relations Boar
. L . - : (NLRB) proposed a rule that would require employters
investigations ongoing after the 1st, will be sobje post a notice in the workplace to inform employeés

the more stringent, enforcement standards. Pesalti . X .
will be assessged based upon the following factorsiN€ir rights under the National Labor Relations Act

number of employees, corporate safety history, gooo(NLRA)' Under the proposal, employers would faeeiy

faith efforts, and repeat violations. As the Imhation ?gﬁssirgt'gg_s gg.rnfa'gﬂgrt% dpos"ihthen%c.):ul:aeb;hgaec_-
Bulletin explains, one of the more significant ches ' Include. being ged with untal IIGEES

is that OSHA will look back at the company’s safety having the time limits for filing other unfair labpractice
and health record for the past 5 years, rather than charges against the employer extended; and hatieg t
current 3 year standard. In addition 'Ehe ageniy w NLRB consider the failure to post the notice aslentce
use a “gravity-based” a.pproach pen:allty structure fo of unlawful motive in other unfair labor practice

- o - cases. The NLRB is accepting public comments en th
serious citations that will range from $3,000 to0®D. proposal: National ABC will be submitting comments

OSHA Posting Reminder — _
February 1, 2011 2011 Mileage Rate Increase

Employers are responsible for posting their OSHA As of January 1, 2011, the IRS’s optional standard
Form 300A, the summary of the illness and injuires ~ Mileage rate to use for computing the deductibtsco
2010, from February 1, 2011 until April 30, 201The  Of operating cars, vans, pickup trucks, or panetks

accessible to all employees. increase from the 2010 mileage rate.
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Construction Unemployment Hits 20.7% in December 20 10
"The construction sector is poised to underperforim the year ahead due to a number of factors, uding
dwindling direct impact from stimulus spending ande ongoing malaise in commercial real estate." —&BChief
Economist Anirban Basu.

Note: ABC Chief Economist Anirban Basu, author of thisc, will be coming to Connecticut to meet with
CT ABC members later this winter. Watch for regibn details.

Despite a slight drop in the nation’s unemploymeté, the construction industry ended 2010 witbtdess rate of
20.7%, according to the January 7 report by the UaBor Department. The construction industry 8000 jobs
last month and 93,000 jobs, or 1.6%, compared tebder 2009. While the unemployment rate was up ft8.8%
last November, it is down from 22.7% in Decembe@20The average annual unemployment rate for thetaec-
tion industry in 2010 was 20.6%. That compared®% in 2009 and 10.6% in 2008.

The nonresidential building construction sectat 400 jobs in December, but was up by 5,700 job$).8%,
from the same time one year ago — the first year-gear growth since August 2008. Employment in festor was
688,300 in December on a seasonally adjusted l{8sis.Analysidbelow)

Employment in heavy and civil engineering condiaucdecreased for the second straight month, db2yi00
in December. However, employment in that sector waby 18,100 jobs, or 2.3%, from December 200&city
trade contractors gained 3,300 jobs last monthtHmusegment is down 79,000 jobs, or 2.2%, fronstme time last
year.

The residential building construction sector sh@f0 jobs for the month and 37,000, or 6.2%, lHerytear.

The nation gained 103,000 jobs in all industrieBecember with the bulk of job growth in leisuralaospital-
ity, up 47,000 jobs; education and health serviops44,000 jobs; and trade, transportation, arndiesi, up 31,000
jobs. Year-over-year, the nation has gained 1,1®4j6bs, or 0.9%. The nation’s unemployment ra@pded to
9.4% in December from 9.8% the previous month.

Analysis

“The nation’s construction industry should be gtadsee 2010 in the rearview mirror, as the seetmed the
year on a dismal note,” said Associated Builders @ontractors Chief Economist Anirban Basu. “Ineworthy
that heavy and civil engineering has lost jobstfas consecutive months, which may be a reflectibthe steadily
slowing impact of federal stimulus spending. Forcmof the past year, that segment had been aduolisg |

“The expectation is that the nation will contirteeadd jobs. However, the construction sector isqgbto under-
perform in the year ahead due to a humber of factocluding dwindling direct impact from stimulapending and
the ongoing malaise in commercial real estated Baisu.

“With a national unemployment rate now at 9.4%he bowest rate since May 2009 — this is an indicathat
the labor market is improving reasonably quicklggsu said. “However, this does not seem to be dlse with the
construction industry as today’s numbers may beflaation of numerous factors in the economy inirigdstill sub-
dued confidence among business owners and decrsaders.”

Construction Employment Growth: Residential v. Nonresidential
December 2000- December 2010
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Since 1913, The Blue Book has been
bringing construction buyers and sellers
together. Whether you’re searching for
conlractors and suppliers or looking for
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targeted regional exposure and project leads,

The Blue Book is your one source.

¢ Regional Print and
Online Directories

¢ Bidding and
Procurement Solutions

* Private and Public
Project Leads

® Private, Secure Online
Plan Rooms

For iniormation on how you can
receive a free Blue Book, or to learn
how a Blue Book Markeling Program

can help build your business, call

800-431-2584 or visil thebluebook.com

:BLUE BOOK'

Bringing Buyers & Sellers Together Since 1913,
\ thebluebook.com
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ABC Stickers Available

ABC members can start the new year off right
and demonstrate their commitment to ABC's
long-standing reputation for construction excel-
lence and safety by branding their jobsites and
company mailings with “ABC Member” logo
stickers. These stickers are now available from
www.abc.org.

The stickers come in a variety of sizes; ranging
from 1-inch stickers, ideal for letters or enve-
lopes, through 20-inch stickers which can be
placed on large jobsite equipment, such as
trucks, backhoes, cranes and mixers. Also avail-
able in 2-inch, 6-inch and 11-inch sizes, logo
stickers can be placed on a wide range of con-
struction equipment including hard hats, tool-
boxes, jobsite signs and small vehicles.

2011 EdCon & Expo

ABC members should get ready for education,
technology and competition that will be offered
during four days at the 2011 EdCon & Expo,
April 12-15 in San Antonio. The program has
expanded in 2011 to include interactive educa-
tion sessions plus new events in a powerful
Expo—uniting everything construction under
one roof. During the EdCon & Expo, more than
30 educational sessions will provide innovative
strategies for construction executives and spe-
cialty contractors, as well as practical methods
for contractors to improve their project and busi-
ness management practices. The program also
includes sessions that address the interests of
training and safety professionals, plus several
industry general sessions for all attendees that
highlight industry trends and emerging issues.

The expanded Expo will feature the National
Craft Championships, showcasing the skills of
craft professionals from around the country. The
Expo also will host the team-based Student
Chapter Construction Management Competition
with students from colleges and universities
across the nation vying for top honors. Attendees
will be able to watch both competitions through-
out the conference.

For more information about EdCon & Expo, in-
cluding the schedule of events and conference
highlights, visit www.abc.org.



Mastering Time Management in 2011 burdened yourself and everything suffers. If youicé the best
person for that job, let the person who is say "yes
If you missed our recent “Lunch & Learn,” read onget some
tips and tricks on how to make 2011 the year tbatiypaster the
art of effective time management. First, let's patme assump-
tions right out on the table:

Setting the Right Goals and Reaching Theifhere are some
critical questions to getting you on the right “gtrack.” What
Is it that you are looking to accomplish? Are youdsted in the
o , . .. outcome? Are you the right person to accomplisk toal?
= Timeistime: You can't make it, you can only manage it Once you have answered these questions and hawealdng
= Goals cannot be reached if you don’t know how to@ge mind, make sure that it is specific (you know ekaathat it is)

your time and measurable (you'll know when you've reachedHtpvide
= Being decisive ikeyto effective time management yourself a constant reminder of your goal by pasiinwhere
you'll see it every day. Track your progress witfoarnal or on

a chart.

Knowing these things, here are some tips to mattiegmost of

the time you have to spend:
The 4 Ds of Time ManagementWhen considering a task, ask

Saying “No”: How many of us say ‘yes” to requests withodPurself if any of the four Ds apply. Delegate @iv to some-
really considering the option of saying “no?” Thesaer is: too ©N€ WO is a better fit for the job); Diminish (neathe project
many of us. The next time you're faced with a resuéhink smaller in scope); Delay (conS|der_ if letting it ®r a bit will

about this: if you say “yes” but you're really riavested in the Make it obsolete); Delete (does it really need éoascom-
task/project, you prevented the person who migheHzeen a plished?). If you pause before you act and condidese op-

better fit from having that opportunity. And, yoe\now over- 10ns, you will work less but accomplish more.
(Continued on page 7)

Connecticut’s Off-Site Human
Resources Department.

From the Office to the Warehouse to the Job Site,
we have you covered.
Certified Flagging Employees Now Available!

Short Term Staffing

Regardless of the duration of the assignment for wh ich you
need employees, @WORK will supply skilled and depen  dable
individuals to fulfill the needs of your company.

Long Term Staffing

Need employees for an indefinite, long-term assignm  ent?
@WORK has the people you're looking for. Throught he use
of innovative recruiting techniques, we maintain an on-going
pool of flexible, highly qualified workers that are ready to go
to work today.

Temp-To-Hire Personnel

Hiring the wrong person for the job can be a costly staffing

mistake. @WORK will assign qualified, skilled indiv iduals on a @W@ K
temp-to-hire basis allowing you to evaluate their p erformance
before a full-time offer is made. PERSONNEL SERVI

. : Call Today!
Customized Placement Services . .
If your company is like most, you have a variety of  needs that Serving the Greater Hartford Counties
may change from day to day. No problem. @WORK Perso  nnel Tel: 866.576.9107 Fax: 860.292.6462

Services will customize a staffing program to fulfi Il your .atworkpersonnel.com jenl@atworkpersonnel.com
company’s ever-changing needs.
AT WORK FOR YOU!




(Continued from page 6)

TOP SECRET: Multi-tasking does NOT work.
In order to achieve maximum results with least
amount of effort and time, you must FOCUS.
Fewer distractions lead to better productivity. Im-
merse yourself in the present, trusting that you

have scheduled time to address other things t
might come to mind. Keep notepad handy so
that you can write down anything that comes
mind (“remember to do such & such”) and kno
that you'll do that after you're done. Then, let
go out of your mind so you can focus on the tagk
at hand. Group “like” tasks so you can focus gn
one type of activity at a time.

Have a productive and prosperous beginning

your New Year!

Dr. Cooper is available for consultations, train-
ings, retreats, and coaching services.

Pieces ¥ Place

L

Support is our
Strength

Fabricators &
Erectors

Structural Steel &
Miscellaneous Metals

1.860.289.2323

vnitedsteel.com
164 School Street, East Hartford, CT

Dr. Bridget Cooper, Interim Director, CEC
Leadership Consultant & Life/Executive Coach
bridget@piecesinplace.com (860)986-9616

SIEGEL, O’CONNOR,
O’DONNELL & BECK, P.C.

MANAGEMENT ONLY
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YOU'RE IN BUSINESS TO

MAKE MONEY

WE'RE IN BUSINESS TO HELP YOU

KEEP MORE OF IT

Business Advlsors
and Certifled
Public Accountants

Farmingten, CT
Mew Londen, CT
Springfield, MA

1.800.286.57 24
www.kostin.com

Our Construcfion Services Group
offers the tools you need to
address the challenges of the
current economy:

* Tax planning and compliance

*» Change order documentation

* Project profitability

* Bidding process review

*» Overhead and labor cost analysis

CONTACT:
Daniel Donofrio, CPa
Joe Spagnolstti, Cra, CCIFP

I

& COMPANY, LLC

LABOR AND EMPLOYMENT LAW

N

NATIONAL LLABOR
RELATIONS BOARD

¢ | UNION:AVOIDANCE

¢ UNFAIR LABOR PRACTICE

CHARGES
o | INJUNCTIONS TO STOP
PICKETING
e STRIKES/LOCROUTS
LITIGATION

s EMPLOYMENT

e INDEPENDENT
CONTRACTORS

NON-COMPETE AGREEMENTS
WAGE AND HOUR COMPLIANCE

Edward “Bud” F. O’Donnell, Jr., Esq.
ABC Board Member
eodonnell@siegeloconnor.com

GET WHERE YOU WANT TO GO

Huatford » New London

\>

,

{860) 727-8900 » www.siegeloconnor.com
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Building a Better Connecticut...Together

We’'re on the web!
Visit:
ctabc.org
or
thinkconstruction.org

Upcoming Events
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February 2011
16
Board of Directors meeting
17

Smart Start Breakfast:
Advanced Conceptual Estimating

March 2011
1
Trenching & Excavation
9
Business Day at the Capital
10
After Hours,
Stratford
16
Board of Directors meeting
24
Grand Prix- OnKart Racing, Wallingford
29
Smart Start Breakfast:
Prevailing Wage Law
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P Our construction clients
share a common trait.

They require more than
r: |I||l|u|’| 1l tax, ace n||||1|n o
and audit services. They
want il]l|)l‘()\'('l| |il1;|n|'i&i|
performance and an
experienced guide to lend
a hand.

Simione Macea & Larrow.
A name to remember.

A range of services you'll
come to rely on.

Simione Macca & Larrow
A

CERTIFIED PUBLIC ACCOUNTANTS AND BUSINESS ADVISORS
“On Balance, We Offer You More”

175 Capital Boulevard
Rocky Hill, CT 06067
860.529.5600

fax: 860.529 5605

4130 Whitney Avenue
Hamden, CT 06518
203.281.0540

fax: 203 287 6788

Some People Want an Accounting Firm.

And Some, A Little More.

Simione Macca & Larrow. The thoughtful choice.

Toll-free: 1.800493 5605
Email: ﬂrm@maccﬂc




